Table C.

Commerce

Item 1: Mission Critical

Standard Matrix to Show Results in Closing Workforce Gaps: Staffing Levels

Occupations A B C D E F G H | J K L
Occupational Series/Title Commerce FY 04 FY'05 Current Hires FY03, | Current Gap | % Goal |VERA &| % Goal FYO06 FYO7 Rec/RetRel?
Baseline |lncumbents (as | Incumbents |Requirements|  FY04 or Variance | Complete | VSIP | Complete | Future Future
(No. of of 07/04) | (Current Fillas | ireg thry After Hires After Require- | Require-
Incumbents of 101/04) Fyoz? VERA & ments ments
in FY 02) VSIP
0110/Economist 409 464 470 115 115 0 100% 5 104% 0 0 12Rec,1Ret
7Rec,1Rel,2R
0301/Misc. Admin & Prog 937 900 922 155 93 62 60% 6 64% 31 31 et
0343/Mgt/Prog Analyst 855 940 941 201 101 100 50% 15 58% 50 50
0482/Fishery Biologist 864 858 925 108 81 27 75% 2 7% 14 14 2Rec,1Ret
0855/Electronic Eng. 343 338 336 62 24 38 39% 3 44% 19 19 2Rec,3Ret
0905/Attorney 703 660 676 443 87 356 20% 0 20% 178 178 20Rec,1Ret
1101/Gen Bus/Ind 791 816 825 206 63 143 31% 8 34% 72 72 1 Rec,2Ret
1140/Trade Specialist 701 673 676 207 67 140 32% 0 32% 70 70 11 Ret
1224/Patent Examiner 3,803 3,927 4,041 1,788 746 1042 42% 0 42% 521 521 651Rec
3Rec,4Ret,
1301/Physical Scientist 564 673 673 68 75 -7 110% 5 118% -4 -4 1 Rel
1 Rec,5Ret,
1310/Physicist 359 357 359 33 12 21 36% 4 48% 11 11 2Rel
1315/Hydrologist 289 296 294 29 14 15 48% 0 48% 8 8 2Rec
1320/Chemist 260 250 249 33 8 25 24% 1 27% 13 13 1 Ret
1340/Meteorologist 2,526 2,584 2,596 152 161 -9 106% 1 107% -5 -5 4Rec,8Rel
1360/Oceanographer 238 246 245 21 18 3 86% 0 86% 2 2 1 Rec
1529/Math. Statistician 355 362 364 128 39 89 30% 1 31% 45 45 29Rec
1530/Statistician 1,242 1,324 1,345 224 170 54 76% 2 7% 27 27 1 Rec
1550/Computer Scientist 350 338 339 83 16 67 19% 0 19% 34 34 2 Rec
1801/Gen. Compliance 209 219 225 125 53 72 42% 0 42% 36 36 4 Ret
47Rec,4Ret,
2210/IT Specialist 2,703 2,788 2,797 514 207 307 40% 30 46% 154 154 1 Rel

Notes:

! Projections for steady state based on historical analysis

2 Recruitment, Retention, Relocation

Current requirements/current fill/future requirements
Current requirements were determined based on projections to steady state using FY02 as a baseline. Variances between future hiring goals (FY07) and current hires (FY03 & 04) were first
calculated, with VERA/VSIP data then incorporated.
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